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Action Plan

Outcome 3: ISO deliberables are 
gender responsive

• Gender mainstreaming in standards 
development is improved

3

Outcome 1: Data collection and analysis

• Collect, analyse, monitor, and communicate 
on data of gender representation for 
governance positions and technical experts 
(as part of the ISO Strategy measurement 
framework), and at ISO/CS

1

2

Outcome 4: Contribution of ISO/CS towards 
supporting gender within the ISO system 

• Support ISO/CS activities towards diversity and inclusion, 
including within the workplace

• Promote ISO’s gender activities through events 
and strategic partnerships

Outcome 2: Balanced representation 
and participation

• Barriers to women’s participation in 
technical work are alleviated

Outcome 5: Support to ISO members on gender equality

• Assess members needs on gender equality 

• Implement capacity building support

• Ideas and best practices between ISO members are exchanged

4

5
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